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Kentucky State University
Ethical Principles and Code of Conduct

Ethical Principles

The Kentucky State University Ethical Principles and Code of Conduct are intended to document
expectations of responsibility and integrity. Exemplary ethical conduct is critically important in our
relationships with colleagues, Regents, students, volunteers, contractors, and the public. This statement
reflects the values of the University approved by the Board of Regents on July 21, 2004. The following
core values guide our decisions and behavior.
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While this Code of Conduct provides overall guidance and in some instances interpretation, additional
guidance and procedures are found in other official University policy documents, such as the Board
Policies, Administrative Regulations, and University Guidelines (the provisions of the Faculty Handbook
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Sexual Harassment

To foster an environment of respect for the dignity and worth of all members of the University community,
the University is committed to maintain a work-learning environment free of sexual harassment. The
policy of Kentucky State University, approved by the Board of Regents, prohibits sexual harassment of
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Clarifications and Reporting Violations
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